
 

Job Description 
 

Main Purpose of the Job 
     Produce quality parts to standards. Ensure the use of Faurecia Excellence System principals in daily routines. 
General: 
Main Duties/Activities: 

1. Familiar with welding process like MIG, TIG, Co2 & manufacturing process i.e. bending, assembly etc. 
2. Attend Daily Top 5 Meeting 
3. Function in the assembly production area. 
4. Insert parts in machine, ensure proper location, activate machine, which automatically carries parts into sub-assembly 

or assembly. 
5. Ensure automatic ejection or removal of parts by hand. 
6. Perform changeovers in complete and proper manner. 
7. Familiar with index tables and convey or systems. 
8. Direct/train new assemblers in carrying out their duties as required including the FES principals. 
9. Perform rework operations as required. 
10. Maintain a visual check of parts produced in order to note obvious defects. 
11. Check parts produced with appropriate gauges. 
12. Make adjustments as needed during production. 
13. Ensure all safety devices are properly adjusted, in place and all procedures are followed. 
14. Inform GAP leader, supervisor or maintenance of any equipment performance issues. 
15. Follow all safety procedures. 
16. Maintain 5 S throughout the plant. 
17. Conduct daily activities in a manner that demonstrates Faurecia’s commitment to its seven values and the FES system. 
18. Comply with and reinforce the Code of Management and Code of Ethics of Faurecia 
19. All other assigned duties 

Specific Responsibilities 
 

     Targets: 100% production efficiency, 0 rejects, 0% scrap, 0% rework, 0 downtime, 0 injuries 
Accountability: 

 Execute cutter free production plan, scehdules as per customer requirement 
 Work independently and train subordinates 
 Work Instructions adherence  
 Avaialability of all the resources needed as per requirement  
 Continous improvement in the process 
 5 S, FES Adherence  
 Safe , Healthy, Enviornment friendly working conditions  

 
Authority 

 To work in authorized work area only 
 To follow and change the documents related to process 
 Instruct employees to follow the process and safety , health, enviornment norms 
 To escalate the problmems and issue with GAP Leaders, supervisors  


